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Optimal
Patient Outcomes

Patient

Perspective
* Holistic Care

¢ Cultural Beliefs
= Values
* Experiences

The Art
of Nursing

* Knowledge ¢ Accountability
* Autonomy * Experience * Competence
» Skills = Ethics * Caring * Positive Attitudes
» Sensitivity * Professional Development

The Science of Nursing
» Research

* Performance Improvement
» Collegiality
* Practice Standards
* Clinical & Leadership Expertise
*» Collaboration
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